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Abstract

The current study aimed to identify the relationship of organizational
employees’ performance, commitment to improving university of Bisha
through the following dimensions: (emotional / emotional commitment,
continuous / continuous commitment, normative / ethical commitment). From
the study sample, which is a random sample (124) from the university
employees.

The study reached several results, most notably that the dimensions of
organizational commitment among the employees of the University of Bisha
are available to a large extent, with an arithmetic mean of (3.66) and a
standard deviation of (0.875), and that the highest dimensions achieved are
after the normative/ethical commitment with an arithmetic mean of (4.39) and
a standard deviation of (0.857). ) followed by emotional commitment with an
arithmetic mean (3.44) and a standard deviation (0.883) and finally after
continuous commitment with an arithmetic mean (3.15) and a standard
deviation (0.887). The arithmetic mean (3.55) and standard deviation (0.756),
also showed a positive correlation between organizational commitment and
improving the level of performance of the employees of the University of

Bisha.

Keywords: Organizational Commitment, Performance of the employee
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